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This paper is a discussion of a Career Exploration 
Project jointly undertaken bj the Seal of 'Ohio Girl ScOut Council and 
the Division of Continuing Education of Coluabus Technical Instit4ite 
during the Soaier'of 1975. The participants vere econoaically 
disadvantaged young voaen between the ages of 11 and 17. The Jiain 
objective vas to^ increase participants' awareness of self, others, 
career opticas, and educational alternatives, as veil as the factors 
that go into a career decision. A variety of resources and 
prograaaing ideas vere used, including exploration of career areas 
repreiSented at Coluabus Tech and exposure to actual vork settings^ An 
outline of the prograa content is given in the paper, a^ veil as a 
discussion cf soae of its hlghllgjits, probleas and outcoaes. 
(Aitthor) 

,•• ■ . 




* Oocua^nts acguir'ed by EBIC include aany Inforaal unpublished * 

* aaterials not available froa other sources. EBIC aakes every effort * 

* t c ott airn the best copy available. Hievertheless, iteas of aargi^al * 

* reproducibility are often encountered and this affects the quality * 

* of the aicrcfiche and hardcopy reproHuctions EBIC aakes available 

* via the BBIC Document Be production Service (EDBS). EDBS is not « * 

* responsible for the quality of the origifial docaaent. Beproductlons * 
« supplied by *BDBS are the best that can. be aade froa the original. * 




NONTRADITIONAL CAREER DEVELOPMENT PROGRAMS FOR WOMEN 
A CAREER EXPLORATION PROJECT FOR DISADVANTAGED YOUTH 



by: Marie Rose Sarno 

Coordinator. Career Exploration Project 
) . Columbus Technical Institute/ Seal of 

Ohio Girl Scout Council 



U.I.M^AVTMIIfTOFNIALTH. 
■ DUCATIOM4W1LFAKI 
NATIOMAL INSTITUTI OP 
■IHICATIOM 

THIS DOCUMENT HAS*BEfeN MCPRD 
EXACTLY AS RECEIVED FROM 
THE PERSON OR OR(;aniZATI0N ORIGIN 
ATINCIT POINTS OF VIEW OR OPINIONS 
STATED DO NOT NECESSARILY JIEPRE 
SENT OFFICIAL NATIONAL INSTITUTE OF 
EDUCATION POSITION OR POLICY 



Presented April 12» 1976 at the American Personnel and Guidance Association 
convention* Chicago* Illinois. 



' In the summer of 1975 the Seal of Ohio Girl Scout Coigici'l was involved • 
in programming for economically disadvantaged yourr? women between tte ^ages. of 
11. and 17. The prime, responsibility for designing and implementing one^pf 
their four programs— a Career Exploration Project— was subcontracted to the « 
bivisioh of Continuing Education of Columbus Technical Institute, a public 
two-year, post-secondary educational institution in the State of Ohio. The. 
following is primarily a description of this Career Exploration Project, with- 
•an attempt to relate some of what worked and what did not work for us. . 

I would first like to point out two important factors involved in #his 
program. First is the "marriage" of the two organizations responsible for the 
program. As 'is indicated in the diagram (Figure 1), the Girl Scouts sub- 
contracted to CTI (broken line in diagram); however, the relationship between 
the two organizations cJiritipued to be a working one throughout* the program, 
with each prgaaization contribgting to the final product— the 'program. It 
was a function of thp coordinator to serve as a liaison between the two group'i 
in order to efficiently make use of resources, solve problems, and so forth. 




Career Exploration Project 



That one of the participating organizations in this venture was a public! 
two-year, post-seccmdary educational institution is particularly ^notewort^ fc^ 
several reasons: - w r . - 
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• Tli« oampus provided a convenient location with ample space; 

• CTI has a wealth of resources f6r career exploration, namely the 

, many careers w/ilch are represented by Its various departments; ^ 
• ^ 

• The program provided an opportunity for the institution to fulfill ' 
its community service function and help strengthen the college/ 
conmunity relationship. It was an important exp^ence for the 
college and its students and staff,, as well. as for the young women 
participants; ' - 

' • It seemed to be an exciting experience for the participants to be 
on a college campus; 

^ • It gave the participants an Important exposure to and hopefully 
affected their knowledge of and attitudes towards post-secondary 
education. It gave the participants additional input for their 
future decisions about careers and education. It also exposed 
t^em to students, faculty and staff. ^ 

Of course, the. program was not without problems, such as behavior (by the 

young women) that was not appropriate to a college campus, but this location 

factor is nonetheless an Important, one. 

Another important factor to keep in mind is the nature of the participants. 

The diagram (Figure 2) deptcts three characteristic^ that we had to keep in 

mind. The participants were young, women, and economically disadvantaged; 

therefore, there had to be an attempt to take all three characteristics into 

consideration when programming. 





#The bulk of the program was devoted to familiarizing the participants 
with factors related to a career decision. We had originally hoped for a 



smaller age range (14-17); however, we ended up with 11-17 year old young 
\<omen. This sometimes made programming difficult. In general, however, the 
younger members seemed to benefit from and enjoy the program as much as or more 

than the older group. 

Program "staff", in addition to the coordinator, included Girl Scout 
staff (including social workers who serviced all four of the Girl. Scout programs); 
faculty, sta?f and students of Coluijibus Tech; 2 facilitators responsible for 
some of the self-awareness/small group exercises; and conmunity members; These 
included women and ^n, minority and white. We particularly tried to use 
women whenever possible. We'had bdth paid and volunteer staff. 

The program ran for 16 sessions held during July and August, usually two 
sessions per week. Most^sessions involved both morning and afternoon activities, 
lasting until mid-afternoon. Figure 3 gives an informal, session-by-session 
outline of the program content. Further explanation of some segments will be 
given in the body of this paper.- 

On the fir|| day we had the young women fill out cards that would entitle 
them to be registered students at Columbus Tech as members of our program. 
Later on in the summer they were given an opportunity to see thetf^mes on 
the computer, which was an exciting experience for them. We also ga^e them 
nametags and note^oks on this first day which could be used throughout the pro- . 
gram. For the most part, these items "disappeared" as the program progressed. 
However, as with ary program, the nametags were a handy tool in the initial 
stages; also, we had originally coficeived the notebooks as something that the 
participants could use for school (hopefully they\ served this useful purpose). 
• We also gave the participants an information-gathering questionnaire ^r 



their completion, a 
(such as an attitud 



jiC tried to administer some "paper and pencil" instruments 
: scale) to assess yhere they were" at the start of the 



I 

Wl'figlitfition 

, qiititionn«ln ; 
_ Ijrttoknowooeinoihif 

~ initu^ictla and CirairOevelopmtnt 
Inventory corn0lftion (or ran* 
completion) ^ 
p.ni if^l group values dvificiti&n 
ixerciieian^dlicunion 
Canf)puttour , % 



II . *;r 

a.m. ^'movie 'looking at Tonwrrow" 
, ' talk and discussion-Vocational Psychologist 
Strong^m^ll Interest Inventory 

" adrniniitration ^ 

p.m. tower building exercise . . 
VicePretider^t for Education, CTI, on 
education 
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a.m. World of Work-slides and talk by minority 
woman from local TV station 
modified ''Will Marriage Turn you on for 

50 years" exercise from Vocational 

Readiness Package ' . 

p.m. tower building "award" 

Engineering Technologies (generall 
* hands on dicing exercises 
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a.m. Public Seivtce Technologies (general) 
movie, slides, visit from Fire Depejrtfpent 
(4 fire-fighting vehicles! ' 

p,m. collage ffekir^g-women in jobs 



a.m. Health Technologlsslgenefall 

primarily visits to labi 

a look through a iniaoscope — 
p.m. 'Strong^^mpbell result) and discusvon 

with attempt to introduce career 

reference materials 

(Some who had not ttken the SCI I ^ 
took itatthistimej 



VI ■ ' 

im. BusineoTechnologiesjncluding visit to 
Secretarial Lab, Food Service Lab, and 
Computer Center (saw names on computerl 
^ (general) 
p.m. modified exercises from Vocf^tional 
Readiness Package-job application, 
"Wheel of Fortune" 



IX 

a.m. guest (minority malel-diicusiion 
^ - including bthavk}r on placements 
p.m. volleYballgame (with some CTI 
students participating tool between 
' "Day Shffj" and "Night Shift"^ 
m of afternoon devoted to having 
)un, with some businesi taken care o( 



VII 

m. Engineering Technologies (specific)-in' 
tended to be whole group together on 

- ' drafting and architectural. Mix-up caused 
faculty' "noihow^-coordinator had to 
.improvise. 

Public Service Technologies (specific) 
, Social Services-movie, role playing 

(woman student) 
'J Law Enforcement-discussion with * 

minority woman student 
p.m. Send away for career information with 

Sl.OOibudget 



XI 



a.m.' ' field trip-State Highway Patrol Academy im. placements - e.g. 

p.m. field tri;y^National Guard Armory & 'nursing home 

pim. police 
retarded 
bank ' 
vet clinic 
Red Cross \ 
neighborhood center 



VIII . • ^ 
a,m, Business Technologies (specific) 

Secretarial Sciencenncluding equipment 
and exercises- 
Food Service Technology 
Group exercise-including sex role stareo- 
' typing 
pjD. Health Technologies (spidfic) 

Dental Laboratory -hanp on exercise 
Nursing-various hands on experiences 
movie-"Deoisions,'-Declsk)ns" 

• \ 



a.m. 'plac^ments-at'Same locations 



XIII 



iL'ld trips 

newspaper *• • ^ 
radio station * . ■ 
X informal trip to State Off ice Tower 
with 40th fk)or view 0? city 
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worked on mural of "favorite things of 
program" and put togetlfer display for 
final reception . / ' 
tiblked about placements and other things 
revaluation was one purpose) * 
readmlnistratioh of attitude scale 
lonly a very few had taken it before) 



XV 



behind the scenes tour of department ^ 
store . • 



XVI 



reception for young women participants, 
relatives, friends, program guests, etc 
I nciuded campus tour, refreshments, 
certificate presentation, and two groups 
i of participants role playing a "career" 
with the audience havipg to guess the' 
career. 



^program. In general » there was a reaction against having to do so mpch "reading 

.and writing." Some were unable to complete some of th% Items, (Remember, some 

of the participants were rather young, particularly for an I'nstrument such as 

Donald Super's Career Development Inventory— one of the instruments we attempted 

to useu Reading^ achievement was probably another factor Involved.) Ih the cas^ 

of some of the other participants, I would question the validity of the responses 

as some may have either not answered because they did not feel like doing so or 

^may have- apftswered* randorrrly or •i-ricomplete'ly' for a similar reason.' ^' :^ - 

♦ • . • ■ ^ 

The participants also took a while to warm up verbally; however, time seemed 

to take care of some of the* shyness artd rebelliousness that appeared at the 

first session. It is also interesting to note that ciur-fng the Initial part of 

the program, almost all of the participants Expressed nursing as their career . 

choice. ♦ ^ 

* Our goal was to give the you^g women an "orientation" to career related* 
factors. These are shown in the diagram (Figure 4)^: an orientation to career 
options including jiontraditional careers for women, self-awareness, other- 
awareness, and educational options. We also tried to give them's^Jlpe idea of how 
these factors were related to each other and to a career decision. 



iAREE-R OPTIONS. 



OTHERS 




EDUCATIONAL OPTIONS 



Self-awareness and other-awareness j)pportun1ties were presented Mth in- 
directly .(through such things tis appropriate and prc^lem behavior and jsituatiqrijs 
that arose because of such behavior, and a volleyball game), iand directly 
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(through various discussions and exercises, including values clarification 
exercises). One particuiHH^ helpful and successful exercise was_a "tower 



building" exercise adapted'-frdnr'a handbook of exercises edited ly^J. William 

f ■ ■ . ^- s r ' ' ' * ■ ■ - ^ . . . 

Pfeiffer and John-E. Jorres. The young viomen were divided into three groups, 

given' 10 fate $1130 "SiMs", anji asked J:a bid od construction paper witH 

' . i ^ ' L * ' ' ' ' ^ ■ 

''values'' (e.g. friendship, gopd job) written on t^hem>- This paper as well as 

others supplies were then usp€Lto build "tCTwers". We also had a judging of 

the towels. This tower building^exe>^se was particularly helqiful as an 

ice-breaker and cohesiveness boiilder, and^ the participants seemed/to enjoy it. 

' ' Educational options, too, were presented both directly and indirectly. 

Directly, we had a speaker on the topic and showed '.'Decfs)oas>/6ej^isi( 



ions"-- 



^ Pi comprehensive and useful movie discussing al te^rnatives to the four year 

. college. Indirectly, educational topics permeated otKer segments of the-pro- 
gram where appropriate, and, as mentioned before, holding the bulk of the 
program on the campus of a post-secondary educational iitstitution was. also*' 
^ a' contributing factoi^. All this no dou^tv^eft the youhg women with a greater 
awareness of education and training, and its relationship to "careers". 

*Jhe main bulk of the progratfi was devoted to thS' "career options"* fafctor. 
Although the jw)ung women wer|e.not asked to arrive at a career decision by the 
end of the program, they werV,rfsked to make certain "choices" along ^he 
^ way--either in the various^ exercises or in deciding on a preference of careers 
1?o explore. ' ^ 

Included ^mong the experiences for this part of the program were guest 
speakers who presented'or discussed various information and issues.^ We also 
' showed a movie— "Looking at Tomorrow"— which is an excellent film for^ouog. . 
^ - women; the movie emphasized both^tr^^ and nontraditianal careers ^(([r 

women. *We tried a collage exercise (with magazines) on womenMn jobs, but ' 



"""^Vticational Readiness Package--a program for young women available from the 
YWCA 'in Los Angeles'. We hall inten'ded' to modify it from the start, but found 
after^trying' some of it^tfiatVurther modification was necessary, ^though 
the package seems to have much\o offer, it's designers also make it clear 
that the program might not be as successful with a lower socioeconomic group. ^- 
(to qualifyifor our program the participants' families had to be on or 
eligible for public assistance). In Addition, some ^ our"partic.i pants might 
-have-been younger than the age group for which the Packarge was designed. Th^ 
exercises primarily revolved around planning for a fictitious person-, and it 
was felt after trying an exercise 'that, in general, this planning-rparticularly 
for a fictitious persdn^-was not enjoyed by our participants as it mfght be 
by other groups. We. did go 'on to use some othef' parts of the Package— altliough 
we did modify these! A job appl icatiofi exercise vra^one of the mojre useful. 
During th'l^exercise there was an attempt to incorporate career reference 
materials as, for example, the young women would have^to know the education" 
required-^or .a particular job f or whi ch they were ^plying. The* exercise did 
not run as smoothly as would be^hoped^ again, age was no doubt one factor. 
However, I did think that it was interesting to note .that a number of partici- 
pants put down CTU^in the "education'^ section of the application. 



One of our^most worthwhile and successful acti^yities was the one in which 
the young women were given a $1.00 budget with which to send away, for career 
infbrlnat1tfn--thus eveh more actively" involving them in the exploration of 
ca^rsjana making them aware of this means of obtaining infom^tion. The, 

■>..• ■ " ■ ■ * * ■ 

Vocational Guidance Quarte^rly was particularly helpful foregathering references 
with which to jnake lists from which the participants might choose. Mater.ials 
f rorii the government, were among other sources uSed. The young women ^we re ^asked 
to write^their own letter ( a model wasj given, although some parti ciparfts im- 
Drovised). This, too, was a learning experience as some were unfamiliar w.itfi^v- 



business letter writ ing\ 

A large segment of the Project was devoted to exploration of the career^ 
' areas represented by|the technologies at CTI (but net necessarily ?imite^ to 
the iactual "careers" represented by thesb technoljogy programs). The parti- * 
cipants were given a general introduction to each of the four divisions, and 
then were given the opportunity to explore one of the technologies from each 
division further. Although some choice (decisions) on the. part of the parti- 
^ cipants was called for, logistics consideration? meant that a totally "free" 
choice was not always available to them when it came to satisfying their re- 
quests. Figure '5 is a model of this part of the program, with rectarvgles' ' 
representing the four divisipns and circles representing the technologies, 
within divisions that were further explored: Within each 'division there. wis' 
. one technology which was reques^^iby a lar^ge percentage qf the participants, 
a smaller number express in^^«preference for another. For example, from 
^ the Business, Technologies -Division thp majori'ty chose to explera^Secretarial 

Science, w^ith a minority exploring Food Service. In general, botwthe division 
' (general ) and technology (specific) exptbrations involved a yariety of ex- 
periences — such as talks, visits to laboratories, and hand-on experiences. 
Faculty, staff ai^ students involved were .cooperative, and. creativity was 
sjeen in various ex(feriehces designed* for our program participants, 

— o 
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Another segment of the program was exppsing the young wcnn^^^^ \ 

work settings* for part of two days. We called these "placements". although . 
no pay was involved. The types of placements involved are listed in Figure -* 
3. Age, participants choices, and other factors m'ade^ certain -types of - . 
employment settings more appropriate for our participants than other types: 
The participants were also able to see people ate- work during our varioMS 
field trtps— also listed in» Figure 3. , ' 

. ■ jf ' ♦ ' ' ■ - 

liith? regards to evaluation. . .we had originally hoped to use the previously 

mentioned "paper and pencil" instruments for evaluation purposes. However, %v 

because of such factors as inappropriateness of the'* instruments (especially fpt' ; 

he younger participants), lack of respo/Tse, ques^rawble validity of responses, 

and both participant attrition and ^dition after the first session, our originjal 

plans had to be changed— making our evaluation of the program more ^^^ . 

and subjective. As coordinator, I used a problem-behavior irrcident. during "the . 

program to "sneak" in an "evaluation^-by askings' the group if they would 



ion^^b 



prefer that we called the program off. I interpreted any "no resfipnses as ^ 
positive responses. ( * / 

. Towards the end of fh^ program, preparation for the final reception .took 
place. We had taken some photographs, and a display was Ifiade of the^e. s^Edrtj'; 
participant present was also asked to .add a sectiorf to a poster depicting^%i.i^ , 
the thing. they liked best during the program. Most indicated theiiMplacerpenVs. 
One young woman^found the Dental Laboratory to be her favorite.' By doing -f^si 
vfe found out a little about what the participants liKed, although factors 

. " "I * 'f'' 

such as poor attendance at that session and the fact that thfe session Tollpv^wd- 
§oon after. the placements (thus, perhaps influencing responses) may have' fnade 
any conclusipns drawn from the poster less w^rthwlri^le. / , 

During this >^ame session, 1 tried to play an '"evaluatUhJV game by giving 
the participants a letter of the alphabet and asking them to name •as many 
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careers as they cou1d--verbaTly, as a group. This was a verbal njodif ication of 
d'^'qu^stton on our Inltlarquestiohnaire. Subjectively speaking, J do feel that 
the r^ponses seemed to lRdi||ate awareness of different kinds of careers-^ 
prob'ably more awareness than when they came to the program. Again, however. 
It 1$ difficult to make a valid^ statemerrt on this; trying such a verbal . game . 
at the beginning of the 'program might have made this exerclse^more Informative. 

Some of the. sti^ff also evaluated what we might hafl^done differently, and 
I wn3. now^ ta1k of sdtoe of these suggestions. Of course, evaluation tools 
oth6r tfian paper and pencil ones was one suggested Improvement. Others In- 
eluded a .less spread out ^program; with a program running for a large part off 
the summer, we found that we Jost members, we gained ^nembers after the 
beginning, and absence varied from session to session. ^Usually our session 
attendance did not go over 1^20 attending, with some ever lower than that; , 
however, the total number of young women that were with* us at one ttaie pr another 
exceeded 30. A more condensed program may have helped our attendance. Wei^als^o 
found that there was a need for timing flexibility (e.g. some sessions taking 
less time than others). The days sometimes seemed too "long" for the partici- 
pants. We were somewhat bound by grant requirements which made flexibility 
more difficult; however, as time went on, our flexibility increased. 

More staff, as well as a better integration of the programming and 
social work components was also something that was suggested. In addition, 
of course, we also learntM by our programming mistakes such as some of those 

eviously mentioned. And, as was mentioned before, a. narrower age range 
woulll probably make the programing task easier. 

Htt sent out a questionnaire to emplojfers iiho had provided our placement 
settings. Four were returned. For some the young age of some of the partici- 
pants was an issue- -some feflt that ^Ider young women would have been more 
appropriate. For some age was not an issue however, maturity or interest was. 
Q The need for preparation of the participants for what would happen at the place- 
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ments was mentioned by some (ong setting had done this and found it worthwhile) 
Two felt that 2 da^s was a good ^ount; one felt that more 41me might have 
been more beneficial to them .and to the participants; one felt time was not an 
issue if Interest was there. Three said they would do it agairjs, and one 
iwuld not provide a placement setting without first talking with th^^oung 

* women to make sure of their interest and so forth. 

I have heard/of tw^ after-the-fact situations that are a positive ' 
evaluatto^MDf yre program: one is that one of our participants is stilT • 
volunteering at her placement— the Red Cross; the other is that a mother had 

^ commented on the positive change in her daughter following the program. And 
lastly, during one of the role play1«»g situations at the final reception, an 
audience member had guessed "mailman" as the career being depicted. During her 
•response to this guess, one of our 11 year old painic1pants/"ac tresses" gave 
what I considered to be a positive comnent for the program when she said, 
"...besides, it's not mailman." • 
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